ED 227 080 

AUTHOR 
TITLE 

INSTITUTION 
PUB DATE 
NOTE 

PyB TYPE 



EDRS PRICE 
DESCRIPTORS 



r 



DOCUMENT RESjtjME 



SP 021 872 



Heintschel, Ruthann 

Prospects for Teaching in Ohio Public Schools. A 
Summary "Report. 

Ohio State Dept. of Education, Columbus. 
Feb 83 
45p. 

Reports - Research/Technical (143) — Statistical 
Data (110) 

MF01/PC02 Plus Postage. 

Beginning Teachers; Birth Rate; *Employment Patterns; 
*EnroLlment Projections; Faculty Mobility; Population 
Trends; *School Personnel; Staff Development; .*State 
Norms; Student Teacher Ratio; Teacher 
Characteristics; Teacher Education; *Teacher Supply 
and Demand ' 
IDENTIFIERS *Ohio 

ABSTRACT , . 

Findings from a study of teacher supply and demand in 
Ohio provide information on: (1) number of births in Ohio; (2) total 
school enrollment; (3) pro jected . enrollment in Ohio public schc/ols by 
level; (4) number of certified personnel in Ohio public schools; (5) 
certificated personnel by assignment; (6) analysis of certificated 
stajf per 1,000 pupils by assignment; (7) certificated personnel per 
1,000^ pupils; (8) data on teacher supply and demand; and (9) accuracy 
of predictions for teacher supply and demand. Statistical findings 
are presented in tabular format, including: (1) number of births in 
'Ohio, 1955-80; (2) enrollment in Ohio public schools, 1970 to a 
projection for 1990; (3) projected kindergarten through eighth grade 
enrollment, 1982-92; (4) projected ninth tbfough twelfth grade 
enrollment, 1982-92; (5) number of certificated personnel, 1976-82; 
(6) certificated personnel per 1,000 pupils,, 1976-82; (7) teacher 
education graduates from Ohio colleges and universities ,. 1970-80 ; (8) 
comparison of teacher supply and demand, 1976-82; and (9) prospects 
foV beginning teachers by ^rade level and subject. Appendixes present 
pr5)files of teacher cha'racterisics , e.g., position, age, and 
experience. (JD) 



******************************************************* 



* Reproductions supplied by EDRS are the best that can be made 

* from the original document. * 
*********************************************************************** 



ERIC 



GO 

CM 

U-f 



Prospects For Teaching 
In 

Ohio Public Schools 



\ 



A ^Summary Report 



U S DEPARTMENT OF EDUCATION 

NATIONAL INSTITUTE OF EDUCATION , 

tOUUATtUNAL HtSOUHCES INFORMATION 

y ■ CENTER iffltCt 

/This ,loiuni.mr hds been rBprodut eel ds 

rpo'.vinl tfum the [>tMSi>M ifr *,rydni;d1ion 

ofujiM.Jtint} It 

M.nor . h.nqes hdv.- b.en nvKl. tc, .mprcv. 
n-prodm tK)n (>iidlitV ^> 

• Po.iU-, nt v.ew or opui")''^ stdt.-d m (his ftm 
nuMU (Jo not tn!i V?ssdMlv"epf«s<'fi« ^'^ 
po-jition or poiK V 



"PERMISSION TO REPRODUCE THIS 
MATERIAL HAS BEEN GRANTED BY 



rs 

bo 



0/ 



TO THE EDUCATIONAL RESOURCES 
INFORMATION CENTER {ERIC).'" 



Prepared by: 

Ruthann rteintschel, Ph.D. 
Consultant 

Division of Teacher Education 

and Certification 
Ohio Department of Education 
Coluffbus, Ohio 43215 

February, 1983 



ERIC 



table of Contents 



Purpose Study , •••••• 1 

Births in Ohio 2 

Enrollment • • • • • « .y. • • • ; 2 

/ 

Certificated PersonneiL^ • T Z 

Staffing Ratios ...« 2 

Supply of Beginning Teachers • ••••• "•••3 

Demand for New Teachers • 3 

Demand for Beginning and Re-entering Teachers 4 

Supoiy and Demand by Certif icat iron Field *^ 4 

Teacher SuppLy'and Depiand - Test of Predictability • 7 

References • 8 



TABLES 




1 Number of Births in Ohio ^ r^. . .9 

I 

2 Total Enrollment in Ohio Public Schools TQ 

:ed Enrollment in Ohio Public Schools By Level .11 

V * 

k NuinBer of Certificated Personnel in Ohio Public Schools 12 

5 Certificated Personnel by Assignment 13 

6 Analys/s of Certificated Staff/1,000 Pupils by Assignment 14 

7 Certificated Personnel/1 1 000 Pupils \ .15 

8 Summary of Teacher Supply and Demand Data ^6 

9 Accuracy of Predictions For Teacher Supply and Demand, 1982 17 



ERJC 



1 3 



FIGURE? 



1 Number of Births w Ohio ..18 

2 Enrollment in Ohio Public Schools ^ ; 18 

3 Projected K-8 Enrollment in jOhio Public Schools ^. . . . 

4i> Projected 9-12 Enrollment i^ Ohio Public Schools 1^ 

5 Number of Certificated Personnel in Ohio Public Schools ...r 2D 

6 Certificated Personnel Per 1,DDD Pupils in Ohio Public School^ ..20 
. 7 Teacher Education Graduates from Ohio Colleges and Universities .21 
/ 8 Compar.ision of Teacher Supply and Teacher Demand 21 

9 Prospects for Beginning Teachers in Ohio Public Schools -..22 

APPENDIX A ^, 

■ '^^ 

Number of Certificated Staff in Ohio by Position .23 

APPENDIX B « 

i • . ■ 

Characteristics, of Cetificated Personnel in Ohio Schools 

(Age and Experience) ^. 26 

APPENDIX^ , - 

, Ohio School Personnel 55 Years and Dldjer .\, 27 

APPENDIX D ^ 

- i ■ ^ 
Ohio School Personnel By Years of Experience 29 



) 



^ 4 



f 

\ 



Prospects For Teaching 
^ In 
Ohio Public Schools 



Introduction 

In preparation for educational leadership in the BO'b, the State 
Board of Education revised its philosiophy, established new 
eduCat ional goal s and identified thirteen priorities for 
t improving the quality of education in Ohio public schools. One 
of these priorities addressed the need for strengthening teachpr 
education and staff development. 

The charge given the Ohio Department of Education by ♦the Board 
was the provision of leadership to colleges, uni vei^sit ies and 
school districts on 'improving t\^e quality of preparation for 
individuals entering the teaching profession and helping assure 
an adequate humber of such^individuals. As a means of assuring 
an adequate number of teachers a study of teacher supply and 
demand was initiated. A summary of the findings of this study is 
presented in this report. In general, the public school teacher 
supply and demand sitifation is mixed. Some types of teacher 
assignments continue to be adequately supplied while others are 
beginning to experience shortages. The evidence suggests that 
^he positions ir> lowest su^^ply have become so 1 argel y because 
jobs in teaching are not nearly as attractive as other^'jobs open 
to graduates qualified to enter these positions. 

Numerous factors determine the prospects for teaching in Ohio 
public schools. Among them are the number of births, pupdl 
enrollments, staffing ratios, teacher turnover, and the humber of 
teachers being prepared by Ohio colleges and universities. 

Analysis of the demographic factors suggest that in Ohio there is 
neither a teacher surplus nor an impending teacher shortage. The 
challenge is to achieve a balance between supply and demand among 
the various teaching fields. 

The information Contained inthis report provides a basis for 
addressing supply and demand problems and fdr evaluating avenues 
toward improving the adequacy of the number of qualified 
professionals seeking to fill teaching jobs throughout Ohio for 
years to come. 
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Births in Ohio 

>• 

A record 243,470 births in. 1957 marked the peak of the post World 
War II baby boom in Ohio. The number of births then declined for 
nearly 20 years to a low of 155,215 in 1976 (see Figure 1). Since 
1977, the number of births in Ohio has increased si ightly . This 
increase i^s expected to continue throughout the eighties and 
nineties. 



Enrollment 



Enrollment in Ohio's public schools reached 2,432,640 during the 
1971-1972 school year. Since then, it has declined each year 
because of fewer births and emigration (see Figure 2). Public 
school enrollment for 1981-1982 was 1,894,021. Projected 
enrollment for 1991-1992 is 1,706,466 pupils. This represents^a 
9.9 percent decline in total enrollment. 

The number of pupils in grades K-8 will' fluctuate only slightly 
over the next decade. The enrollment for those grades will be 0.4 
percent lower in 1991-1992 than'it was in 1981-1982 (see Figure 
3). By contrast, the projected number of pupils enrolled in 
grades 9-12 will, be down from 621,398 in 1981-1982 to 469,006 in 
1991-1992. This^ represents a 24.6 percent decrease in high school, 
enrollment (see Figure 4). 
f 

Certificated Personnel 



Assignment of certificated personnel is an important factor in 
determining the demand for teachers. From 1976 to 1981 the total 
number of certificated personnel in Ohio public schools remained 
relatively stable ('see Figure 5). However, changes in assignments 
of certificated personnel during the past seven years present a 
different picture. Significant changes were reflected in all 
categories except that of administrators and supervisors (see 
Table 5^. Appendix^ A presents a breakdownvof the number of 
certificated staff within each category presented in Table 5. 

Reflecting, perhaps, the economic uncertainty ^that prevailed in 
Ohio during' the 1981 -1982 school year, there was a four percent 
reduction in the total number of certificated personnel in 1982. 
See Table 5. 

Staffing Ratios ^ 

The number of certificated personnel per 1,000 pupils increased 
by 12.99 percent from 1976 to 1982^ (see Table 6).. The increase 
is attributed primarily to staffing levels required under the^ 
school foundation program. As shown in Figure 6, staffing ratios . 
reached a peak in 1981 and are expected to either decline or 
plateau over the next few years. 
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Supply of Beginning Teachers 



During the past' several years every institution in Ohio that 
N prepares persons for meeting the minimum certi fication require- , 

ments for initial entry into fjublic school teaching was asked to 
report the number of graduates completing preparation to enter 
teaching. The estimated total number of graduates completing 
preparation in 1982 to enter assignments in elementary, 
secondary, or special education classrooms wgs 6,702, a decrease 
of 8.1 percent fromHJie 7,^247 graduates actually reported for 
1981. This is lower by 61.9 percent than the all-time high of 
17,551 graduates completing preparation to enter teaching in 11^73 
(see Figure 7). 

Demand for New Teachers 

The demand' for new teachers may be viewed as ^the number of 
teachers needed to f^ll vacant positions and the number needed to 
continue the recent anngal trends' toward improvement in the 
quality of school programs and services. 

In this study the actuaK demand for teachers is equal to the 
-number of positions that will be filled Ijy new teachers in a ' 
given year. In other words,' the demand is equal to the number of 
positions opened by teachers leaving teaching the previous year 
and by- the number of staff needed the following year. For 
example: « 



1980-81 ' 1981-82 

- (B^) Total Certificated Staff = 124,886 ' (B^) Total Certificated Staff = 119,738 
(F^) Certificated Staff Left = 11,739 f Certificated Staff Wio Left = 11,255 

(h2) New Teachere = 6,5^1 

b2 « (&1 
119,738 - C124,886 

N • 

See table 8 for data for years .1976 to 1982. 



- F"" ) = ^ h2 (H2r DETiartl) 
- 11,739) = 6,591 
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Demand for Beginning and Re-entering Teachers 

Typically, many persons completing preparation to'^nter public 
school teaching^do not obtain positions during theWubsequent 
year. Two factors are primarily resfjonsible for this ]||Lpnomenon: 

. ' ' . • . m 

15 failure of graduates to seek a teaching positid^j|, 

2) employment of per^sons desiring to re-enter teachii^^ 

A new teacher may be defined as a person entering ^ci|:^re-ent:^4r^g 
teaching who was not employed as a full-time teacher durin^^t^e 
preceding school year, A "beginning" /teacher is a pel^^p* 
entering active employment as a full-time teacher for the f'il^l. 
time, A "re-entering" teacher is one who is returning to teachi^, 
after an absence for one or more years Therefore, the demand fo^, 
"new" teachers is the sum of the "beginning"^and "re-enter ing*^^ 
teachers being employed to fi^l needed positions. 

The ."mix" of beginning and experienced re-entering teachers 
employed by local school systems is influenced by a number of 
factoj|B, including the supply, of beginning teacher s , financial 
constraints, and characteristics of teachers who are continuing 
their employment , As a result, the demand for beginning versus 
re-entering teachers cannot be estimated with great accuracy, ' 

During the past seven years the number of beginning teachers 
employed each year has ranged from as high as 50 percentr to as 
lo*w as 21 percent of the number of teacher education .gra^duates 
(see Columns I,' J, and K of Tab^le 8).- Further, the number of 
beginning teachers hired during these years represents, on the 
average, only 25 percent of the total nun^er of new teachers 
hired (see Column L of Table 8), .Three-fourths of the demand for 
new testehers has been met by persons re-entering teaching (see 
Figure 8), ■ ' 

Based on historical trends, projections fo^; the next five years 
show that the demand'will remain relatively cbnstant with an 
average yearly demand of 9,686 new teachers, ^ 

Further, the projections indicate that, in general, an adequate 
supply of beginning teachers will be* available to meet the 
demand. 

Supply and Demand by Certification Field 

Supply and demand est imates^ f or beginning teachers by certi- 
fication fields are shown in Figure 9, The first column li^ts 
the major certification fields in Ohio, The^ second col uitin 
indicates the anticipated ^verage annual number of teachers who 
will be employed in the public schools of Ohio, 



' ^* ^ — J ^ 



The. anticipated number of teacher education graduates from Ohio 
colleges and universities for. each field over the next four years 
is listed in column- three. 



The bar graph in Figure 9 illist,rates the prospects of teacher 
education graduates obtaining a teaching position in a given 
field in^Ohio put?lic schools. The length of each bar is 
mathematically proportionate to the demand for beginning teachers^ 
and the number of graduates and is calculated aS follows: 



V Projected Number of Teachers and Graduates by Field and 
'Prospects for Beginning Teachers to be Employed in Ohio Public Schools, 

\ 





Teachers 


Graduates 


Prospects for Beginning Teachers 




5 Yr. Ave . 


4 Yr. Ave. 


Poori 1 Fair iModeratel Good 1 Excellent 1 


Position 


'83-87 


'83-'86 1 


SECONDARY 








NUth«m«tict 


4070 


140 m 






A 


. B 


c 



A. The„ average number of teachers needed each ^year fo'H^ given 
five year period is determined by finding the sum of the 
projected^number of teachers for each year and dividing by f.ive. 



Year 



Projected- Number of Teachers 



1983 


4,177 


1984 


^ 4,100 


1985 


4,057 


1 986' 


4,026 


1987 


3,992 




20,352 



20,352 (Total ) / '5 4,070 



he/s 



'B. The average number of new teache/fs with "0" experience that 
w hi be avail able over a five year period is determined by 
finding the'sum of the projected number of new teachers being 
prepared each year and dividing by five. 

• y 

Year Projected Suff^ly of New Teachers 



1983' 
1984 
1985 
1986 



110 
147 
147 
159 
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563 (Total) / 4 



140 
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C. The • prospect s for a beginning teacher being employed in a 
given year is a ratio between the numbqr of teachers hired with 
"0" experiehce and the projected supply of teachers with "Q" 
experience that will be available for employment. ^ ■ i 



(Yi + Y2 + Y3 -F ■/' 4- 



Therefore; 



where Y = Number hired with 
'"0" experience in 
a given year. 



1i^3 = Y-i 
1984 = Y2 
1985. = Y3 
1986 r Y4 i 110 / 159 



Hired Supply 

114 / '110 

112 / 147 

111 / .147 



\ 



1.p3 
.76 
.75 
.69 



4 



3.23 / 4 = 80 = C 




The person training in mathematics education, therefore, has *a 
good to excellent chance (80?o) of being hired in Ohio public 
schools. 

If a bar extends through "excellent," the demand for begiaaring 
teachers in that field is equal to, or greater than, the number 
of anticipated graduates. If the bar extends half-way through 
"moderate," the demand for beginning teachers is 50 percent of 
the number of anticipated graduates. ^ 

As Figure 9 indicates, the certification fields in which th^ 
^supply most widely exceeds actual demand include business 
education, social studies, art, music, physical ecRjcation, 
hearing impaired, and moderately, s severely and profoundly 
r-etarded. »^ * * . 

The supply of teachers appears to be least adequate in industrial 
arts, mathematibs, vocational educa|:ion,. library science, and 
several of, ttie special education areas. 

The overall numbers of students expected tp complete preparation 
for each of the certification fields for at least the next four 
yed^s appear to be adequate for the number of available teaching 
jobs.. The projections are tentative and can be influenced by 
changes in the number of graduates prepared to teach, the 
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graduates' interest in seeking teaching pc^sitions, availability 
of, previous year's graduates .who were un^le to obtain teaching 
jobs immediately after graduation, .numbers of teachers separating 
from employment, progress toward - improved school programs and 
staffing, attractiveness of teaching as a professiori, willingness 
of school districts to employ fo^Fmpr teachers, the birth rate, 
and job market conditions for college graduates as a whole. ^ 

^ V • • 

However, ^a real opportunity^ exists for teaching iq Ohio public 
schools. Caneful , considered selection, of a teacH;ing major can 
, -do much to enh^ce a prospective teacher's chance of \Q|?'taining a 
teaching posit ra^n. ^^/Tomprehensive Reaching fields. ^tr^he second- 
ary level are erWa^aged. Dual majors also xan imprdv^ employ- 
ment potential. 

Teacher Supply and. Demand - Test, of Predictability 

In studying the data for teacher supply and demand for^a given 
year predictions were made' for the folj-owing year>\ These 
predictions wer.e for teacher demand and th^ numbe^^Of '•b^ginnii^g*^ 
teachers to be hired for each certi f ication i f iel d . The accuracy 
of these predictions is presented in Table 9. • * \' ^ 

-In the area of teacher demand the percent of accuracy of p.redic- 
tion, ranged from as low as 42 percent to as high as#97 pe^Qent. 
Of the twenty-one areas in which predictions were made, nine wefe 
found to have an Accuracy of 70 percent or higher. Of the 21 
. identified areas, only two reflected an accuracy of prediction at 
70 percent or higher. . Five areas were not predicted at a hig^ 
enough level. ' , ^ ^ , 

< I 

Careful atterition needs to be given to the accuracy of predlic-l 
. tions for l)oth tea&her demand and number of beginning teachers to 
be hixed in ^ given year. A continued low accuracy of predictjion ; 
may limit thfc value and appropriateness of a study^ of teacher 
supply and dSmand in Ohio. 
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TABLE 1 
NUMBER OF BIRTHS IN OHIO 



Year • Number 

• 

195D- , 185,559 

1951 199,429 

1952 206,779 

1953 210,727 

1954 222,266 

1955 . 222,689 

1956 234,517 

1957 243,470 

1958 234,040 

1959 232,578 

1960 230,219 

1961 229,708 

1962 217,465 

1963 ■ ^212,583 

1964 209,480 

1965 194,927 

1966 190,444 

1967 185,204 

1968 185,580 

1969 189,099 

1970 199,781 

1971 169,919 

1972 169,151 

1973 160,436 

1974 160,199 

1975 158,341 

1976 ■ 155,215 

1977 161,239 
,1978 . 160,850 

1979 166,731 

1980 168,745 
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TABLE 2 



TOTAL ENROLLMENT IN OHIO PBLIC SCHOOLS 



Year 



Total Enrollment 





1967 


-68 




1968- 


-69- 




1969 


-7D 




197D- 


-71 




1971 


-72 






-73 




1973 


-74 




l'974- 


-75 




1975 


-76 




1976- 


-77 




1977 


-78 




1978- 


-79 




1979 


-80 




1 98D- 


-81 




1981- 


-82 


* 


1982- 


-83 


* 


1983- 


-84 


* 


1984- 


-85 


* 


1985 


-86 


* 


1986- 


-87 


* 


1987 


-88 


* 


1988- 


-89 


* 


1989 


-9D 


* 


199D- 


-91 


* 


1991 


-92 



2,357 
2, -395 
2,423 
2,424, 
2,432 
2,415 
2,371 
2,322 
2,287 
2,244 
X,177 
2,1D2 
2,D25- 
1,957, 
1,898 
1,853, 
1,819, 
1,8DD 
1,786 
1,77r 
1,754, 
1,732 
1,712 
1,705 
1,706 



,647 
,711 
,831 
,227 
,640 
,724 
,578. 
,874 
,275 
,564 
,221 
,440 
,417 
,390 
,882 
,*424 
,166 
,198 
,147 
,293 

,oir 

,113 
,675 
,359 
,466 



♦Estimated 
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TABLE 3 



PRQXCTED ENROLLMENT IN OHIO PUBLIC SCHOOL^ BY LEVEL 



Year " K-8 9-12 



1981- 82 \,111,G11> 621 ,398 

1982- 83 1,215,490 . 569,421 

1983- 84 ■ 1, 200,779 . 551,179 

• 1984-85 1,184,015 549,986. 

1985- 86 1,168,817 551,816 

1986- 87 1,161,552 544,612 

1987- ^8 1,161,625 527,808 

1988- 89 ■ 1,167,754 ,501,575*-. 

1989- 90 " 1,171,456. ' 479,903 

1990- 91 » 1,169,565 468,641' 

1991- 92 1,174,747 , 469,006 




NUMBER OF CERTIFICATED PERSONNEL IN OHIO PUBLIC SCHOOLS 



Total 



Total 



Classroom 



Year 



Certificated Teaching Personnel Teachers 



1975- 76 

1976- 77 

1977- 78 

1978- '79 

1 979- BO' 

1980- 81 
1-981 -82 



125,448 
122,428 
122^,457 
12C,086 
124,122 
124,886 
119,713 



111,199 
110,159 
1Q9,186 . 
Til, 179 
110,059 
'lift, 940 
106; 199 



r 



87,202 
84,513 
81,623 
79,648 
77,481 
77,413 
74,138 
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TABLE 5s 
CERTIFICATED PERSONNEL BY ASSIGNMENT, 

1976 1982 



CI assification 


Number 


Percent 


Number 


Percent 


Administrators/ 










Supervisors 


8,279 


6.65 


7,984 


6.67 


Educational Service 










Personnel*^ 


10,075 
8,216 


8.03 


11,405 


. 9.53 


Special Education 


6.53- 


11,948 


. ( 
9.98 


Vocational Education 


7,23.9 . 


5.77 


8,199 


6.84 


Classroom Teachers 


87,202 , 


69.50 


74,138 


61.94^ 


r 

0ther2 


4,437 


■ 3.52 


' .6,039 


.6.0^ 


TOTAL - ■' 


125,448 


100.00 


, 119,.71'3- 


• .100.00 



^. Includes coinselors, librarians,. nurses, visiting teachers, 
art, music and physical education teachers. 

2. Includes personnel enployed for federal programs, auxiliery 
services for nonpublic schools, and the disadvanta^ FM^il 
program. ' 
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*~ TABLE 6 

ANALYSIS OF CERTIFICATED STAFF/1 ,000 PUPILS BY AS^IGMCNT ^ 




Position 


1976 


1982 


Difference » 


% of Inc. 


Administrators and 
Supervisors 

\ 


3.62 


4.20 


0.58 


13.81 


\ Educational Service 
Personnel ' 


4.40 


6.01 


1.60 


26.79 


Special Education 


3.59 


6.29 


^ 2.70 


. 42.93 


Vocational Education 


3.16 


4.32 


' 1.16 


•26.85 


Classroom Teacher 


38.12 


39.04 


0.9^ 


2.36 


Other2 Y 


1.93 


3 J8 


/1. 25 


39.32 


^ Total Certificated 
. - : Perso^inei 


54.85 


r 

^.04 


8.19 

^1 


12.9^ 



^Includes counselors, librarians, nurses, visiling teachers, art, 
nusic and physical education teachers. 

2 Includes personnel employed for federal programs, auxiliary 
services for nonpublic schools, and the disadvantaged pupil 
progran. 
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TABLE 7 

» 

CERTIFICATED PERSONNEL/ 1,000 PUPILS 



YEAR 



TOTAL PERSONNEL TEACHING PERSONNEL CLASSROOM TEACHERS " 



1000 Pupils 



1000 Pupils 



1000 Pupils 



1975-76 

> - 1976-77 

1977- 78 

1978- 79 

1979- BO' 
^ 1980^81 

1-981-82 



54.84 
54.54 
56.24 
59.49 
61.28 
63.80 
63.04 



48.61 
49.07 
50.14 
52.88 
54.33 
56.67 
55.92 



38.12 

37.65 ^ 

37.49 

37.88 

38.25 

39.55 

39.04 



/ 
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fi:AP 



It7l 79 



I 



2,?87,77'. 

7,177 ,7V1 

7,07S,«iW 
I .957^300 



I75,im . 
Il(>,|26 
172. 15-/ 

121.122 

llf.7M 



^ C!: 



1i 



!,6.71 
59.fl4 

63.10 



111^119 
110. IS9 
I09,lln 
111.179 
II0.0S9 
1 10,<^I0 
106,199 



•II. 61 

19.07 
50. ll ^ 
- 52. at 
5H.33 
56.67 
55.92 
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ACCURACY df PREDICTIONS FOR TEACHER SUPPLY and DEMAND 1982 
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Figure, 3.^ Projected Enrollment in Ohio Public Sqhools 




Figure 4. Projected 9-12 Enrollment in diio Public Schools 
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Figure 5. \Number o,f Certificated Personnel In Ohio Public Schools 
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Figure 6. Certificated Personnel Per 1,000 Pupils in Ohio Public Schools 
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^ Figure 7. fTeacher Education Graduates from Ohio Colleges and Universities 
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Figure 8. Comparison of Teaqher Supply and Teacher Demand 
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Figure 9. Prospects for Beginning Teachers in Ohio Public Schools. 



N«mWr of Nvmber of 

ro.lUo„ ^^B7^ ""'nS^Sl^ I Poor I riKT lMod.r«1e| Good | T.cell^i 



CtEMENTARY 

.GfsdesKI 44165 2332 

SECONDARY 

ButinMS 1»31 194 

Cng./L»ng. Arts 1506 301 

Foreign Ltnguag* 1600 92 

Industri*! Arts 2049 73 

Math»m»llct 4070 140 

Scienc* 4125 165 

Boc\9\ Studies 4760 333 

V»c»tk>nal 71t2 234 

ELEMENTARY OR 
SECONDARY 

Art 3460 225 

Music 3515 408 

Phys Ed 3203 613 

Library Science 1694 27 
SPECIAL EDUCATION 

8p««ch I Hearing 1042 166 

PT/OT 9B 12 

Hearing impalrad 305 70 

Crippled 195 • 

Visually Impair ad 70 4 

Sevara or MuHlpla . 231 7S 

LD/BD>SBH 542^ 316 

EMR 3526 346 
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HUMnCR or CCRTirUATTD STAFF IH OlllO SCIIOOUS BY POSITIOM 



V 

rosiTioM 



Mwinistrative t Supervisory 
rersonnel 

0? 5up«*rJiih«*n«1<*iit 

10 As^^lstanr Super in t«*n<1<*nt 

lU l:lein^nt,iry F, S*»comlciry rrlnclf>al 

It llip.li Scfool Principal 

18 riewentory rrincipal 

70 Assistant High School rrincipal 

77 Assistant tllonicniary Principal 

30 lUlucational Admin , -Spf^cial is t 
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Educatlcnal Service Personnnel 
36 Visiting Teacher 
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Librarian 
60 Scliool Nurse 

69 Art Teacherslall) 

70 rhys. Education Teachers(all ) 

71 Husic Teachers (all) 

TOTAL 
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y Characteristics of Certificated Personnel in 

Ohio Schools 

*** Age 

***' Experience 

1977 1978 1979 1980 IMl 1982 

TOTAL ^1238^6 122511 125159 125225 124892 11970? 

AVERAGE AGE 37.4 37.7 37.9 38.2 M.B 38.2 

AVERAGE EXPERIENCE 10.6 10.9 11.2 11.3 fl.7 12.4 

r 

% FEMALES 61.4 61.7 62.1 62.6 v 62.8 62.1 

AVERAGE AGE 37.6 37.8 37.9 38.1 ^8.5 ^ 3«.1 

AVERAGE EXPERIENCE 9.9 10.1 10.2 10.3 10.7 11.3 
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OHIO SCHOOL PERSONNEL 55 YEARS AND OLDER 



ASSIGNMENT 



TOTAL NUMBER 



NUMBER 55+ 



PERCENT 



Superintendent 
Assistant Superintendent j 
Elem/Sec. Principal 
High School Principal 
Elein^ntary Principal | 
Assist. H. S. Princ^ipal 
Assist. Elem. TPrincipaVl 
fiduc . Admin. - Specialist 
Supervisor/Director 
Audio Visual Staff 

TOTAL 
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309 
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1936 
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Head Teacher 
Elem./Sec. Teapher 
Secondary Teacher 
Elementary Tfeacher ^ 
Kindergarten Teacher 
Ungraded Primary 



Federal Programs 
Auxiliary Services 
DPPF , 
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TOTAL NUMBER 

144 
1026 
31882 
37575 
I. 2P15 
596 ' 



TOTAL 



74138 



4326 
967 
739 



TOTAL 
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NUMBER 55+ 
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3657 
2-45 
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453 
47 

68 
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PERCENT 



5.5 
5.7 
6.3 
9.7 
8.4 
9.7 
8.2 

10.5 
4.9 
9.2 
9.4 



GRAND TOTAL 119672 
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Assignment 
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30+ yrs 


Total 


25-29 yrs 
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than 25 yirs 
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25+ yrs 
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Superintendent 
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14 7 


20.5 
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44 . 3 


Asst. Superintendent 
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56 


20.7 


65 


•M-fV4.1 
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55.2 
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Ele & Sec. Principal 


67 


6 


8.9 
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i 21.0 


47 


70.1 


20 


29.9 


H.S. Principal 
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10.5 
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69.5 


296 


30.5 
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2431 
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11.3 
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i 19.7 


1678 


69.0 
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Asst. H.S. Principal 


1109 


80 


7.2 


133 


12.0 


896 


80.8 


213 


19.2 


Asst. Ele. Principal 


309 


16 


5.2 


27 


8.8 


266 


86.0 


43 


14.0 


Ed. Admin. Spec. 


106 


9 


8.5 


20 


18.9 


77 


72.6 


29 


27.4 


Super ./Director ^ 


> 1936 


214 


11.0 


299 


15.4 


1423 


73.6 


513 


26.6 


Audio- Visual Staff 


43 


4 


g.3 


5 


11.6 


34 


79.1 


9 


20.9 


A 


7959 


908 


11.4 


1407 


17.7 


5644 


70 . 9 


2315 


-29.1 


Visiting Teacher 


140 


~16 


11.4 


17 


12.1 


107 


76.5 


33 


23.5 


Counselor 


2978 


163 


5. 5 


337 


11.3 


2478 


83.2 


500 


16.8 


Librarian 


1758 


53 


3.0 


99 


5.6 


1606 


91.4 


152 


8.6 


School Nurse 


694 


7 


1.0 


18 


2.6 


669 


96.4 


25 


3.6 


Art Tchrs. , K-12 


, 1398 


12 


0.9 


32 


2.3 


1354 


96.8 


44 


3.2 


P.E. Tchrs. r K--12 


2022 


28 


1.4 


73 


3.6 


1921 


95.0 


101 


5.0 . 


Mus. Tchrs. , K--12 


2493 


72 


2.9 


133 


5.3 


2288 


91.8 


205 


8.2 
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3.0 


709 


6.2 


10423 


90.8 


1060 


9.2 
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A w ct J. 
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30+ yrs 


% of 
Total 


# iwith 
25-29 yrs 


% of 
Total 


# with less 
than 25 yrs 


% of 
Total 


# with 
25+ y^ 


% of 
Total 


Voc. Agri. Tchr. 
Bus & Off Ed Tchr. 
Dist Ed Tchr. 
Hm Ec Tchr. 
T & I Tchr. 


638 
1494 

854 
1907 
3268 


14. 

31 
22 
25 
90 


, 2.2 
"-^2.1 
2.6 
1.3 
2.8 


28 
61 
56 
60 
1"41 


4.4 
4.1 
6.6 
3.1 
4.3 


596 
1402 

776 
1822 
3037 


93.4 

93.8 

90.8 

95.6- 

92.9 


42 
92 
78 
85 
231 


6.6 
,6.2 
9.2 
4,4 
7.1 


C 


8161 


182 


2.2 


346 


4.2 


7633' 


93.6 


528 


6.4 


Sch. Psychologist 
Spec. Ed. Super 
Speech & Hrg. Tchr. 
PT/OT 

Work Study 

Gifted Super. 

Spec. Tchr. - Gifted 

Hrg. impaired 

Crippled Tchr. 

Visually Imp. 

S or M 

LD/BD 

SBH 

EMR 


952 
162 

1099 
104 
220 
97 
737 
312 
207 
69 
299 

3429 
538 

3674 


25 
5 
6 

6 V 
1 
0 
4 
5 
2 
0 
8 
1 
34 


2.6 
3.0 
0.5 
0.9 
2.7 
1.0 
0.0 
1.3 
2.4 
2.9 
0.0 
0.2 
0.2 
0.9 


59 
16 
17 

1 
15 

2 

3 
4 

3 

3 
18 

8 
61 


6.2 
9.8 
1.5 

0. 9 
6.8 
2.0 

1 . z 
1.0 
1.9 
4.3 
1.0 
0.5 
1.5 
1.7 


868 
141 
1076 
102 
199 
94 

7 9 0 
/ Z O 

305 

198 
64 

296 
340 3 

529 
3579 


91.2 
87.2 
98.0 
98.2 
90.5 
97.0 

Q R R 

97.7 
95.7 
92.8 
99.0 
99. 2 
98.3 
97.4 


84 ' 

21 
23 

2 
21 

3 

Q 

y 

7 

9 

5 

3 
26 

9 
95 


B. 8 
12.8 
2.0 
1.8 

9 . 3 

3.0 
1 . 2 
2.3 
4.3 
7.2 
1.0 
0.7 
1.7 
2.6 


D 


11899 


9 8 


0.8 


219 


1.8 


l]f^82 


97.4 


317 


2.6 



er|c 



> 



43 




Area of 

Assignment 


Total 
Number 


# with 
30+ yrs 


% of 
Total 


# with 
25-29 yrs 


% of 
Total 


# with less 
than 25 yrs 


% of 
Total 


# with 
2 5+ yrs 


% of 
Total 


Head Teacher 
Ele. & Sec. Tchr. 
Sec. Teacher 
Elem. Teacher 
Kindergarten Tchr. 
Ungraded Prii)nary 


144 
1026 
31882 
37575 
2915 
596 


r4 
37 

988 

1020 

51 

12 


2.8 

3.6 • 

3.1 

2.7 

1.7 

2.0 


14 
71 
1973 
2001 
131 
35 


9.7 
6.9 
6,2 
5.3 
4.5 
5.9 


126 
918 
28921 
34 5\54 
2733 
549 


87.5 

89. 5 

90. 7 
92.0 
93.8 
92.1 


28 
108 
2961 
3021 
182 
47 


12.5 
10. 5 
9.3 
8.0 
6.2 
7.9 . 
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